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ETHNIC SPOTLIGHT 

 

As we commemorate Asian/
Pacific American Heritage  
Month, the RI Department 
of Administrationôs Office of 
Diversity, Equity and Oppor-
tunity (ODEO) pays tribute 
to the generations of Asian 
and Pacific Islanders who 
have enriched Americaôs his-
tory and for their achieve-
ments and contributions to 
the United States. 

 

ODEO HOSTED 2ND ANNUAL                              

DIVERSITY BUSINESS FORUM  

Attendees at the second annual Diversity Business Enter-
prise Forum, which took place at The Vets on April 17, 2018.                   
More information on page 3. 
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In 1978, a joint congressional resolution established Asian Pacific American Heritage Week. The first 

10 days of May were chosen to coincide with two important milestones in Asian Pacific American 

history: the arrival in the United States of the first Japanese immigrants (May 7, 1843) and contribu-

tions of Chinese workers to the building of the transcontinental railroad, completed May 10, 1869. In 

1992, Congress expanded the observance to a month-long celebration that is now known as Asian-

American and Pacific Islander Heritage Month. (1) 

The history of North America is shaped by the stories of immigrants from Asia, the Pacific and the 

native people of the Pacific Islands. While some of the earliest Asian immigrants arrived from China, 

Japan, India, and Korea, immigration reforms tied to U.S. civil rights legislation brought even more 

groups to the United States ð such as Vietnamese, Cambodians, Laotians, Indonesians, the 

Hmong and other peoples from South and Central Asia.  

During the 1800s, the discovery of gold in California and political upheaval in China triggered un-

precedented waves of immigration from Asian countries to the United States. Asian immigrants con-

tributed significantly to the history of American nation-building and westward expansion.   

Despite the denial of their civil liberties and constitutional rights, many 

Japanese-Americans still felt it was their duty to contribute to the war 

effort. Initially barred from enlisting following the attack on Pearl Harbor, 

the armed forces later formed a segregated unit for Japanese-American 

volunteers from the mainland and Hawaiian Islands. The men of the 

442nd Infantry Regimental Combat Team fought on the battlefields of 

Italy, Germany and southern France while most of their families re-

mained in internment camps for the duration of the war. James Hishi-

numa left his family farm in Coloradoðlisted in the National Register of 

Historic Placesðto fight for his country. Because of the sacrifices of Hishinuma and men like him, 

the 442nd would go on to become the most decorated unit of its size in American military history.  

Currently, more than 20 million people of Asian or Pacific Islander descent live in the United States, 

totaling about 6 percent of the U.S. population. As diverse communities built strong roots in the Unit-

ed States, they retained cultural heritages that stretch across the globe. (2) 

Sources:  

1. https://www.census.gov/newsroom/facts-for-features/2018/asian-american.html 

2. https://www.nps.gov/articles/taas-aapiheritage-intro.htm 
3. https://asianpacificheritage.gov/ 

https://www.census.gov/newsroom/facts-for-features/2018/asian-american.html
https://www.nps.gov/articles/taas-aapiheritage-intro.htm


ODEO HOSTED 2ND ANNUAL                                                                     

DIVERSITY BUSINESS ENTERPRISE FORUM                                                                         

                                                                                        

  The State of Rhode Island held its second annual Diversity Business 

Enterprise Forum on April 17, 2018 at The Vets. The forum was orga-

nized by the RI Department of Administrationôs Office of Diversity, Equi-

ty and Opportunity (ODEO). The purpose of this event is to connect di-

verse business owners with resources and opportunities to grow their 

businesses through government procurement. 

 The event featured ñThe Procurement Exchange,ò where vendors en-

gaged in face-to-face conversations with several state agencies, quasi-

state agencies, and prime vendor procurement officials about current 

and future projects, and opportunities with these entities. Additionally, 

staff from DOA, the Department of Labor and Training, and the RI Com-

merce Corporation held several workshops on topics such as prevailing 

wage, professional licensing, occupational safety and others. 

 The forum was hosted in partnership with African Alliance of Rhode 

Island, Center for Southeast Asians, Higher Ground International, Latino 

Contractors Association, NAACP/Providence Branch, Oasis Internation-

al, Progreso Latino, Hispanic Chamber of Commerce, R.I. Black Heritage 

Society,  R.I. Coalition of Black Women, R.I. Black Business Association, 

R.I. Black Contractors Associations, R.I. Indian Council, Inc., Social En-

terprise Greenhouse and  Urban Ventures. 


